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RECENSIONS
Kohler on Strike, Walter H. Uphoff, Beacon Press, Boston, 1966 . 449 pages.
Essentially, this book describes and analyses the longest lasting labor-management conflict in American industrial life: the two strikes at the Kohler Company near Sheboygan, Wisconsin, from 1934 to 1941 and from 1954 to 1960 . Walter Uphoff portrays the workers' reactions to the paternalistic, wellintentioned, family owned company which expected to govern the lives of its employées and alone détermine wages, define working conditions and health benefits.
We could divide this book in four (4) parts: the first one is about the history of the Kohler village and company (chap. 1-2) followed by the description and analysis of the two strikes (chap. 3-6). The third part deals with exterior influence for settlement (chap. 7-9). In the last part, we note two chapters (10-11). Chapter 10 deals with the social, économie and political factors in the strikes while chapter 11 does some évaluation.
The author has endeavored to write the story of the long and bitter controversy with sympathy and compassion, but without glossing over the most reasonable or likely explanations of what occurred and the motives behind the events which made this the longest strike in history.
This book is an effort to portray with fairness and without undue bias the dramatic events which spanned more than three dé-cades.
Kohler on Strike was written in the hope that the number and severity of industrial disputes could be reduced if there was a broader understanding of the causes of industrial conflict and industrial peace. L'influence des groupes de pression sur la prise de décision du Congrès américain est une vérité de polichinelle. De là à croire que le Congrès est « dominé » par les groupes de pression, il n'y a qu'un pas que bien des gens ne se sont pas gênés de franchir malgré l'absence généralisée de preuves ou de données objectives sur le sujet. 
